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Background & Context

Under the Equality Act 2010, the Council is legally required to publish data on employees with Protected
Characteristics.

Promoting equality is a core principle embedded in all our work.

We are committed to building a workforce that reflects the diversity of our District - 80% of our employees live
locally. Our recruitment and employment practices are designed to uphold equality and best practice,
recognising our staff as our greatest asset.

To meet our legal obligations, the Council's Gender Pay Gap data has been published for 2024 on our
website.

Pregnancy and maternity leave are recorded through our HR/Payroll system. We continue to collect data on
employees and service users with protected characteristics and routinely conduct equality impact
assessments on our policies and procedures.

For more information about the Bradford District, visit: Northern Datahub

You can also visit: Understanding Bradford District for statistics and information about Bradford District
- population, ethnicity and religion and an update about the 2021 census, health and life expectancy, |

poverty and deprivation.
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https://www.bradford.gov.uk/open-data/our-datasets/pay-grading-structure-and-senior-salaries/
https://datahub.bradford.gov.uk/
https://ubd.bradford.gov.uk/about-us/introduction/

Staffing Numbers Profile - June 2025

Total Established & Temporary Workforce

Authority Headcount Council Only Headcount
(inc. LEA* Schools) (not inc. LEA* Schools)

10043 7116

Authority Full Time Equivalent Authority Full Time Equivalent
(inc. LEA* Schools) (not inc. LEA* Schools)

7521 5666

* Local Education Authority
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Workforce Profile - June 2025

All Authority

Male
30.09%

Female
69.91%

Gender

Council Excluding LEA* Schools

Male
38.00%

Female
62.00%
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Workforce Profile - June 2025
Disability

All Authority % of Headcount Council Excluding LEA* Schools % of

Headcount
Yes

Yes
3.34%
’ 4.76%

96N6%% NO, 95.24%
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Workforce Profile - June 2025
Ethnicity

Ethnicity with Comparison to the Bradford District (2021 Census)
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Workforce Profile - June 2025
Age

Age with Comparison to the Bradford District (2021 Census)

45%
40%
35%
30%
25%
20%
15%
10%
5%
Age 15t0 19 Aged20to Aged25to Aged35to Aged50to Aged65to Aged75to , Otner
(under 15 &
years 24 years 34 years 49 years 64 years 74 years 84 years over 84)
m All Authority 0.77% 3.58% 15.42% 37.54% 38.60% 3.82% 0.25% 0.01%
m Excluding LEA* Schools 0.31% 2.97% 13.10% 35.93% 42.68% 4.69% 0.32% 0.00%
Census 6.91% 6.06% 13.28% 19.71% 17.43% 8.51% 4.68% 23.41%
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Workforce Profile - June 2025
Sexual Orientation

Sexual Orientation (Council Excluding LEA* Schools)

5.20%

12.52%

0.55%

81.73%

Choose Notto Disclose m Heterosexual mLGBTQ+ m Not Stated
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